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Ignore the

whingers on
CDM change

This piece of ‘red
tape’ is a help, not a
hindrance, argues
Rob Withers

WHEN THE CDM Regulations came into force on
April 6, 1 suspect many viewed their introduction with
cynicism and suspicion. D on’t we have enough ‘red
tape’ and aren’t those in the front line — contractors
—well versed in health and safety provision?

Contractors may well be, but since many in the sup-
ply chain have historically shirked their responsibili-
ties, | welcome these regulations. Not all parties have
a laissez-faire attitude to health and safety, but recent
statistics confirm that construction is one of the most
dangerous sectors to work in. Construction and agri-
culture (coupled in the statistics) accounted for over
40 per cent of last year’s fatalities.

If health and safety issues were addressed by all par-
ties at the start of every project we wouldn’t have these
fatality rates. Firms may cry that they do take the health
and safety of contractors seriously, but if that’s the case,
why the high figures?

CDM applies to any business appointing a contrac-
tor, directly or indirectly, to work on a project longer
than 30 days. Contractor in this context means every-
one involved in the construction process, including
designers, engineers, contractors and workers.

The HSE expects firms to check the competence and
resources of their appointees (could this be the end of
sourcing ‘cheap and cheerful’ contractors from Yellow
Pages?) and evidence, via a robust paper trail, that
they and the parties they work with have addressed,
managed and communicated health and safety issues

be dismayed when they find
their contractor unable to
start construction






